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Golden Triangle team member  
Derien Mosquera provides life cycle 

construction services by maintaining the 
grounds at a client’s warehouse.

Inside This Issue:
n   2020 T. Frank Glass Memorial 

Scholarship Recipient

n   FEATURED PROJECTS: The Village 
of Southampton AND Texas Organ 
Sharing Alliance Office Building 

 Juan Ortiz (C)

Rudy Montes (SoTx)

Miguel Rocha (SA)Continued on page 5
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F or over 13 years, SpawGlass has lived its 
passion for people by providing its team 

members an organized education and 
development program through SpawGlass 
University (SGU). Throughout the  
years, the program has grown  
from an idea launched by a group  
of SpawGlass team members in  
a Leadership through Teamwork  
(LtT) planning session to a  
program that impacts all  
SpawGlass team members.  
In 2019 alone, 381 team members  
made the SGU Dean’s List by completing 32 or 
more hours of learning. Across the company,  
team members completed 31,991 total learning 
hours while taking over 200 courses.

We are now excited to announce the launch of 
our Talent Management System (TMS) with 
our first module, LEARNING, rolling out in the 
divisions and functional areas in August 2020. 

In 2019,  
team members from  
across the company 

completed  
31,991 total  

learning hours  
while taking  

over 200 courses.

Led by Director of Building People  
Laurie Zamarripa, our Building People 
department serves our team members by being 
team member-centered, strategically aligned,  
 lean and data-driven, and this  
  module will help us deliver  

the absolute best learning 
experience to ALL team 
members. This translates to a 
more educated workforce better 
equipped to provide our clients 
with the absolute best 
construction experience.

The new bilingual TMS will improve 
communication through an easy-to-view 
personal dashboard with assigned training, 
expiration notifications, course catalog, 
schedules and so much more! SpawGlass team 
members will be able to search and register for 
new courses and training, view SGU courses, 
add external training and track hours completed.  

2019 Dean’s List Team Members

5The last girders were set on the Robert  
L.B. Tobin Land Bridge in San Antonio  

on May 31. Each girder is made up of three  
pieces and weighs nearly 80,000 pounds.  
Our Civil-San Antonio team laid 16 girders  
across Wurzbach Parkway during the night  
over the course of four weekends. 

In-Progress



22

 Catherine Friedel, daughter of SpawGlass Chief  
 Financial Officer Bobby Friedel, was the recipient 
of the $40,000 T. Frank Glass Memorial Scholarship. Catherine has an entrepreneurial 
spirit and a passion for business and will be attending The University of Texas at Austin 
this fall to study economics or supply chain management.  
“From the time I was young, my parents have instilled in  
me the importance of hard work, determination and  
goal-setting,” said Catherine. “I am motivated to continue  
achieving great things for my whole life, and I know that  
what I have accomplished so far is only the beginning.” n

Dear Team Members,

At SpawGlass, our mission remains to provide  
our clients with the absolute best construction  
experience. The foundation of doing this is a  
culture built on the SpawGlass Way of Build  
Trust, Be Professional, Live Teamwork,  
Be Passionate and Think Like an Owner. This is  
not only a culture, but a work family that provides  
team members with a place they can feel safe being  
themselves, maximize their potential, have great  
opportunities and be inspiring leaders at whatever level they feel motivated to achieve.

Our niche of, ”We don’t just build buildings, we build people,” summarizes our 
commitment to helping team members grow into professionals empowered to provide 
solutions for our clients. As a way to build people, our Leadership through Teamwork, 
Leadership Pipeline Program and other initiatives are centered on the value of a diverse 
team of individuals who leverage each other’s strengths to overcome challenges to make 
SpawGlass the most sought-after construction services provider.

We have witnessed firsthand the positive impact of diversity on SpawGlass, which 
reinforces our need to continue to build on it. We have seen diversity improve our ability to 
understand our team members’ and clients’ needs and address challenges like the  
          Coronavirus with better solutions. 

               While there are challenges in our country and our world that are bigger  
      than SpawGlass can solve alone, we can continue to do our part 
            to help make an impact in our areas of influence.   
   This is the SpawGlass Way.

   Thank you for all you do! n

2020 T. Frank Glass 
Memorial Scholarship 

Una Nota de Joel
Joel Stone, Chairman/CEO

En SpawGlass, nuestra misión sigue siendo 
brindar a nuestros clientes la mejor experiencia 
de la construcción. La base para lograrlo es 
manteniendo una cultura basada en construír 
confianza, ser profesional, trabajar en equipo en 
vivo, ser apasionado y pensar como un 
propietario. Esta no es solo una cultura, sino 
una familia de trabajo que brinda a los 
miembros del equipo un lugar en el que pueden 
sentirse seguros siendo ellos mismos, maximizar 
su potencial, tener oportunidades y ser buenos 
líderes que inspiran en cualquier nivel que se 
sientan motivados por alcanzar.

Nuestro nicho de “No sólo construimos 
edificios, también construímos personas” 
resume nuestro compromiso de ayudar a los 
miembros de nuestro equipo a convertirse en 
profesionales capacitados para brindar las 
mejores soluciones a nuestros clientes. Uno de 
nuestros programas para formar personas es 
llamado “Liderazgo a través del trabajo en 
equipo”. Este un programa de canalización de 
liderazgo y otras iniciativas que se centran en el 
valor de un equipo diverso donde se aprovechan 
las fortalezas de cada uno para superar los 
desafíos que se presentan, y de esta manera, 
hacer de SpawGlass el proveedor de servicios 
de construcción más solicitado.

Hemos sido testigos de primera mano del 
impacto positivo de la diversidad en SpawGlass, 
lo que refuerza nuestra necesidad de continuar 
construyéndolo. Hemos visto que la diversidad 
mejora nuestra capacidad de comprender las 
necesidades de los miembros de nuestro equipo, 
las necesidades de nuestros clientes y abordar 
desafíos como el Coronavirus con mejores 
soluciones.

Si bien existen desafíos en nuestro país y en el 
mundo que son más grandes de lo que 
SpawGlass puede resolver, aún podemos 
continuar haciendo nuestra parte para ayudar a 
tener un impacto en nuestras áreas de 
influencia. Esta es la forma SpawGlass.

¡Gracias por todo lo que hacen! n
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Build Trust – Adriana Acosta, Neil Poulson, 
Rene Rodriguez and Robert Zavala (SoTx).  
On June 8, H-E-B called us with an emergency. 
Their store in Alice had a large water leak in a 
sink area. The team was able to respond to the 
emergency, so the store could remain open.  
They cleaned up the area and installed plastic  
as a temporary repair until the insurance 
adjusters could come out to view the damage. 
The client was so pleased with the team’s 
response that they stated SpawGlass was their 
new go-to contractor. 

Be Professional – Daniel Ballin, Brett Fast, 
Brian Hayward, Sam Hernandez, Raymond 
Howey, Drake Jolley, Andrew Komisato,  
Nicho Martinez, Cesar Ramirez, Humberto 
Sotelo and Zeb Young (NoTx). We were 
contacted by The University of Texas at Dallas 
on June 1 to secure the Trammell Crow Building, 
which had been vandalized along with other 
buildings in downtown Dallas. The SpawGlass-
North Texas team took the lead on purchasing 
the material and directing the manpower and 
completed the needed repairs the same day. 
The immediate and professional support our 
team gave to UT Dallas impressed them so 
much that they added more work to the order 
than what was originally discussed. 

This award highlights five nominations that best 
exemplify each of the core values. 

n  #2 General Contractors: SABJ

n  #11 Largest Houston-Area General 
Contractors: Houston Business Journal

n  #17 Austin-Area Commercial Construction 
Companies: Austin Business Journal

Live Teamwork – Josh Farris (BV).  
A fellow team member’s daughter had a flat 
tire near the Frost Financial Center jobsite in 
College Station. He reached out to see if 
someone could help her change the flat tire. 
Josh volunteered to help with the situation.  
He quickly got the spare on the car, so the 
team member’s daughter could be on her way.

Be Passionate – Chris McCampbell and 
Juan Trejo (C). Team members in the Civil-San 
Antonio office were discussing how to reduce 
the spread of germs on the office’s front door 
handle. Chris researched some ideas and took 
responsibility for choosing an economical, yet 
effective design and producing it in-house. 
Chris called Juan, a team member in Houston, 
and gave him the design and dimensions. Juan 
fabricated a foot handle and, within a week, 
shipped it to Chris for attachment to the front 
door of the Civil-San Antonio office. 

Think Like an Owner – Stacie Madrigal 
(SA). While reviewing a subcontract package on 
a project, Stacie noticed a bond rider that 
included a force majeure clause. This clause 
would have put us in a situation where we 
were granting more protection downstream to 
a subcontractor than we would have had from 
the owner. After a brief conversation with the 
subcontractor and several SpawGlass team 
members, the requested bond rider was 
withdrawn, and our standard terms were put  
in place. If Stacie had not caught this clause,  
we would have been unable to claim against 
the bond if the subcontractor experienced 
COVID-19 delays. n

See TeamBase for additional nomination information.

Civil-San Antonio office  
foot handle for hands-free 
door opening

n  Best Green Project: City of San Antonio 
Southeast Service Center: San Antonio 
Business Journal, Building San Antonio Awards

n  Platinum Award ($2 Million to $20 Million): 
Amon Carter Museum of American Art 
Reinstallation and Access: American 
Subcontractor Association North Texas 
Chapter

Recognitions
n  Alan Brietzke (SA), Drew Cain (SA), Mike 

Merritt (SA), Rex Cody (SA), Paul Olsen (SA): 
Safety Trained Supervisor Construction 
(STSC), Board of Certified Safety 
Professionals

n   Project of the Year (Transportation  
$5 Million to $25 Million): Fort Bend County 
Public Transit Facility: American Public 
Works Association Texas Chapter

City of San Antonio  
Southeast Service Center

Fort Bend County 
Public Transit Facility

Amon Carter  
Museum of American Art 

Reinstallation and Access
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T otaling over 322,000 gross square feet, 
the Village of Southampton is a 196-unit 

luxury independent and assisted living senior 
community with memory care and numerous 
amenities. On the ground level is a concierge 
desk, fitness center, indoor pool and salon, 
with a small dog park outside. Level four is 
solely dedicated to memory care residents, 
with studio-style apartments, dining room, 
salon and outdoor terrace. Levels five through 
eight are assisted living with a salon, fitness 
center, library, dining room and community 
terrace. Level nine is an amenities floor with a 
movie theater, dining room, bistro and another 

Taking senior living to new heights af ter previously constructing the 

Village of River Oaks, SpawGlass completed a second project in Houston 

for Bridgewood Property Company: the 18-level Village of Southampton.

F E A T U R E D  P R O J E C T

The Village of Southampton

large outdoor terrace. Levels 10 through 18 are 
independent living apartments.

Led by Project Executive Joe Mendyk, Project 
Managers Cory Thompson and Sara Bongard 
along with Superintendent Layton Muehr, 
construction of this high-rise building on a 
postage stamp-size site posed many logistical 
challenges. The structure is located just 
footsteps from the street on three sides with 
the jobsite boundary only 10 feet from the 
neighboring property line. “Space was tight, 
and no materials were able to be stored 
onsite,” said Layton. “Cabinetry was taken 
from the delivery trucks and immediately  
  brought to the units they 

would be installed in.”

  With the capacity for 
strong winds at such 
heights, a wind gauge 
was installed on the 

tower crane used during construction, which 
stretched over 300 feet high, to ensure it was 
operating only during safe ranges of wind 
speed. If the winds were too strong, crane work 
would be halted until conditions were safe. 
When it came time to remove the tower crane, 
a residential street was temporarily shut down 
to allow enough space for a second crane to 
dismantle the tower crane and haul it away.

The project team sequenced the work to 
accommodate the high-rise structure. 
Regarding the scheduling process, Cory 
explained, “On a structure that’s maybe four  
or five stories, you would finish from the top 
going down and work your way out. On a 
building of this height, even though you’re  
still pouring concrete on the top floor, you’re 
already starting the framing process and 
hanging sheetrock on the lower floors.” 

 Owner: Bridgewood Property Company

 Architect:  PRDG Architects

Sara Bongard Layton MuehrJoe Mendyk Cory Thompson

Presenting a tall challenge, the team battled  
a very rainy season and the forces of nature. 
Water infiltration found its way in through the 
drains before much of the building could be 
dried-in. A temporary roof was installed on the 
10th floor to allow finishes to begin on levels 
four through nine. The team was able to 
successfully seal the ninth and seventh floors, 
protecting the lower levels until the building 
could be completely closed in with windows.

The Village of Southampton was completed in 
April and is already filling with residents  
eager to enjoy the many luxury offerings and 
stunning views of the Houston skyline while 
receiving superior care. n
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Supervisors will be able to view reports and 
easily assign training to their teams. The 
TMS will boost team member performance 
by providing a tailored experience for our 
workforce based on learning needs – from 
operations to our functional groups.

At SpawGlass, we deliver the absolute best 
construction experience because our team 
members are committed to developing the 
critical skills necessary to do so. Our one 
company focus demands that we provide 
training for consistent application of our 
SpawGlass Vision, Mission and Way (VMW) 
and standard procedures across all 
SpawGlass divisions and functional areas. 
The TMS will streamline the delivery of 
professional development to all team 
members, assist with standardizing our 
course content and encourage team 
members to grow through continuous 
learning opportunities. As co-founder Louis 
Spaw stated, “We don’t just build buildings; 
we build people.” n

TWENTY OR MORE YEARS: 38-Alan Brietzke 
(SA), Roy Brietzke (SA); 36-Michael Emmons; 
35-Art Larson (SA); 32-Juan Herrera (SA), 
Joel Stone; 31-Daniel Guerra (SA); 28-Pablo 
Aguero (SA), Robert Moeller (SA); 27-Eden 
Garza (H); 25-Joey George (A); 22-Rogelio 
Lira (SA); 21-Steve Schulte (SA), Eustaquio 
Vasquez (H); 20-Alan Bast (SA), Hillary 
Cadra, Cheryl Cielencki (SA), Bobby Friedel, 
Francisco Ibarra (SA), Eric Kennedy (SoTx).

FIFTEEN YEARS: Javier Barcenas (H),  
Mike Beasley (SA), Pedro Garcia (SoTx), 
Hipolito Hernandez (SoTx), Roxanne Johnson 
(SA), Shirley Stange (SA).

TEN YEARS: Jaime Garza (SA),  
Miguel Rocha (SA), Pam Whitfield.

FIVE YEARS:  Austin Day (A), Arturo 
Hernandez (SoTx), Andrew Kerbow (BV), 
Tyler Kuzniarek (H), Matthew Lizama (H), 
Apolinar Lopez (SoTx), Chris Olivarez (SA), 
Eric Pearson (H), Chris Rhoden (BV),  
Angel Rodriguez (BV), Cullen Schoener (H). n

5The Civil team at the San Antonio International 
Airport Package 6 jobsite holds a safety stand-up.

5Leadership through Teamwork (LtT)  
Session 47 participants included: (front row) 

Kevin Limmer, Taylor Hight, Facilitator Joel Stone, 
Leo Coll, (second row) Maggie Anaya, Justin 
Caskey, Ricky Villarreal, Raul Lopez, Brandon 
Engberg, (third row) Jose Turrubiates,  
Facilitators Matt Heger, Scott Hobza, Aaron 
Bradford and Luba Dub, Ruben Salas, (back row)  
Troy Thibodeaux, Rebecca Lujan, Facilitator  
Jamie MacIver, Priscilla Iden and Paul Portzer.5While practicing social distancing, Austin team 

members enjoy a happy hour event in April with 
scrumptious food from Franklin BBQ.

5South Texas team members virtually present a $5,000 
check from proceeds of the 2019 SpawGlass Bay 

Fishing Tournament to Texas Southmost College.

5Thank you to all of our incredible craft professionals who have been working so hard in the Texas 
heat while also complying with facial covering regulations. We appreciate everything you do to help 

provide our clients with the absolute best construction experience!

5Leadership Pipeline Program (LPP) #9 participants included: Pablo De La Cerda, Rob Spencer,  
Miguel Rendon, Facilitator Joel Stone, Robert Lozano, Brian Johnson, Nicole Zigmond, Joey Clepper,  

Laurie Zamarripa, Facilitator Jamie MacIver, Chris Olivarez, Jason Hennesey, Luba Dub, Andrew Kerbow,  
Facilitator Travis Evans, Bill Venable, Margie Lopez and Pam Whitfield.
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Births
n Pete Esparza (A) and wife Elizabeth:  
Santana, April 3 n Jason DeVries (SoTx) and 
wife Porter: Palmer Edward, April 13 n Tyler 
Kuzniarek (H) and wife Sydney: Tate Curry, April 
29 n Matias Maldonado (SoTx) and wife Daisy: 
Santiago Matias, May 27 n Adam Warden (A) 
and wife Kailey: August Renee, June 1 n Dustin 
Keenzel (SA) and wife Kiley: Hazel Lee, June 23 
n Ryan Mueller (SA) and wife Rhi: Paighton 
Lynn, June 24.

Marriages
n Dan Hinson and Vippi Pollack, May 23.

Promotions
Assistant Superintendent: Luis Fernandez 
(SA); Field Service Support: Emmanuel Mena 
(SoTx), Martin Perez, Jr. (SoTx);  
Office Manager/Executive Assistant:  
Pamela Straight (SoTx); Project Manager II: 
Jason DeVries (SoTx); Service Manager: 
Chris McCampbell (C); Superintendent I:  
Kendall Browning (A), Victor Cardoso (NoTx),  
Robert Zavala (SoTx). 

Form Builder Setter: Luis Torres Arellano; 
Intern: Blake Koepke; Laborer: Carlos 
Barrera, Hugo Guillen; Mechanic: Javier 
Duran; Truck Driver Lowboy Float: Dalton 
Flemming. 

GOLDEN TRIANGLE: Building Services 
Technician I: Ismael Rodriguez Feliciano; 
Laborer: Derien Mosquera.

HOUSTON: Assistant Project Manager: 
Christian Moskal; Intern: Victoria Gutierrez, 
Chloe Mendyk, Titus Stowe. 

NORTH TEXAS: Intern: Drake Jolley,  
Abe Ortega.

SAN ANTONIO: Intern: Sammie Bast,  
Ryan Hall, Nate McRae, Tyson Roberts; 
Laborer: Michael Sanders, Pierce Tupa.

SOUTH TEXAS: Intern: Dani Diaz Jimenez, 
Evie Hernandez-Rocha, Lupe Villarreal n

AUSTIN: Assistant Project Manager:  
Jeremiah Bell; Carpenter: Jonathan Alarcon-
Ortiz; Division Controller: Scott Ward;  
Intern: Jon Blanchard; Laborer: Juan Cazares, 
Jobani Perez Calderon.

BRAZOS VALLEY: Assistant Superintendent: 
Josh Farris.

CIVIL: Assistant Project Manager: Diego 
Rivera, Kevin Saenz; Carpenter: Angel Arias 
Aguilar, Lazaro Buenrostro Rojas,  
Marcelino Nunez Tenorio, Jesus Salazar, 
Cesar Velazquez Luna; Carpenter Helper: 
Jaime Meza; Concrete Finisher: Gerardo 
Elizalde, Jr., Antonio Vazquez; Senior 
Estimator: Chuck Zinsmeyer; 

Taking on New Estimating 
Leadership Roles
Kan Phaobunjong and Dustin Wilson have 
stepped into new estimating leadership roles 
within our Civil and Houston Divisions.

A SpawGlass team member for 15 years,  
Kan has shifted from heading up estimating 
support for our Houston Division to the chief 
estimator role for our Civil Division. This 
change fills a critical seat within the Civil 
Division and will bring more collaboration 
between the civil and commercial sides of  
our business.

Dustin Wilson has been promoted to chief 
estimator for the Houston Division. Dustin  
has gained invaluable experience in both 
operations and estimating during his nearly  
12 years with SpawGlass. Congratulations! n

Our North Texas team steps up to secure the 
Trammell Crow Building in downtown Dallas for  
The University of Texas at Dallas.

Chief Estimator,  
Civil Division

Chief Estimator, 
Houston Division

Kan Phaobunjong Dustin Wilson

W ork environments are changing, and our 
SpawGlass Building Services teams are 

helping modify facilities to a preferred level of safety 
measures, including physical barriers, floor markings/
signage and more. Check out these modifications to 
our own Houston office! 

More information: SpawGlass.com/Building-Services

Building Services Offering Urgent Modifications to  
Ready Owners’ Facilities for Re-Opening
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The new two-level, 27,489-square-foot office 
building and 250-person, 5,500-square-foot 
event center are situated on four acres with 
onsite parking. The building features executive 
offices, work stations, training rooms, 
conference rooms, a break room and  
even an employee gym and locker room.  
Among the many modern architectural 
features, the offices and interiors are 
composed of aluminum storefront walls  
with glass, and an open concept layout with 
an abundance of windows to allow for plenty 
of sunlight. Suspended from the ceiling of the 
main lobby, pendant lighting forms the shape of 
the TOSA logo, the number eight within a heart. 
The eight is representative of how many  
lives one person can save through the gift of 
organ donation.

One of the main highlights of the project is a 
memorial garden. The garden serves as a quiet 
place for donors’ families to reflect and 
celebrate the lives of loved ones who have 
donated organs. Crushed granite walkways  

       outline the oval of the garden  
               with limestone block seating and lush 
landscaping, complete with a symbolic eight 
redbud trees. Six thousand metal tags, each 
representing a donor, are affixed to Corten® 
metal panel walls surrounding the garden.

One of the biggest challenges of the project 
was the creation and installment of the metal 
donor tags. The design was a unique pattern 
for oval walls, and the project team trialed 
several options. Working closely with an 
ornamental metal specialist, the team developed 
a plan on how best to attach the tags. Hours 
were spent using Bluebeam to create a stencil 
with the exact dimensional layout of each tag, 
from center to center, and up and down.  
The layout was transferred onto large pieces of 
paper and used as a template to stencil, pre-drill 
and inject 6,000 studs into the walls.

The project team also self-performed  
$1.1 million of the work, including the insulated 
concrete form walls of the event center, 

 Owner:  Texas Organ Sharing Alliance 
 Project  
 Manager:  Project Control 

 Architect:  Marmon Mok

Organ donation saves thousands of lives each year. Over 109,000 Americans 

currently are awaiting an organ transplant. To support Texas Organ Sharing 

Alliance’s (TOSA) mission to provide organ donation and recovery services  

to local Texans, SpawGlass recently completed construction of a new office 

building and event center in the San Antonio Medical Center for the organization.

Steve SchulteJulie Vollmer

F E A T U R E D  P R O J E C T

TEXAS ORGAN SHARING ALLIANCE OFFICE BUILDING 

column covers, flagpoles, bathroom partitions, 
accessories, doors and hardware, select 
material handling and spoil haul-off.

Superintendent Steve Schulte emphasized 
the pleasant experience of working with 
TOSA. “Involving TOSA and guiding them 
through the process made the project even 
more successful and enjoyable,” said Steve. 
“TOSA was transparent about their goals for 
the project, and we were very open and 
honest about the progress and challenges. It 
was a mutually positive experience.”

One thing that is very clear about this project 
is the incredible amount of heart that the 
project team put into its construction. “What  
I truly loved about this project was that what 
we were building was so inspiring and 
unique,” said Project Manager Julie Vollmer. 
“I think everyone felt that way. We had  
the best team. Everyone worked diligently 
to make this project a success no matter  
the obstacle.”n
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TeamWorks is published quarterly for team members  
and friends of SpawGlass. If you would like to receive  
your copy electronically or have any questions or  
comments, please contact:
SpawGlass, Attn: Hillary Cadra  |  210-477-7814   
email: Hillary.Cadra@SpawGlass.com

SpawGlass is an Equal Opportunity Employer.

Coordinating installation of owner-provided 
equipment proved to be a challenge because 
some of the equipment was too large to 
navigate the necessary turns through the 
building and into the space. Providing a solution 
to this quandary, the team removed the room’s 
bordering interior hallway wall and an exterior 
window to allow the equipment to come in 
directly from the outside. A savings was 
achieved by replacing the removed clean room 
wall with a large window instead. This also 
improved the aesthetics of the room and 
provided a view into the hallway.

In a proactive approach to achieving client 
satisfaction, while reviewing the specs, the 
team identified an access issue to the 

Alcon Dry Eye Ocular Health (DEOH) Compounding Room

8

Nicho Martinez of the North Texas Division 
was the $100 winner of the 1st Quarter 2020 

Biz Quiz. All participating team members 
received a SpawGlass logo neck gaiter.

T he Alcon DEOH project had a small footprint at just 600 square feet but a large 

opportunity for outside of the box thinking. The task was to transform the space from an 

old lab to a gowning room with a transition vestibule leading into a Class C ISO 7 clean room. 

equipment and proposed rotating the equipment 
for easier access. The team also suggested 
upgrading the floor drain to a floor sink. From 
their experience working on a project for  
The University of Texas Southwestern Medical 
Center, they recognized the  
equipment would need the  
additional drain volume  
that the floor sink would offer.

The team of Austin Christensen,  
James Stevens and Raymond  
Howey put on their external  
owner hats to think like owners  
and draw on their clean room  
experience to bring added value  
to the Alcon DEOH project. n

5Our team at the Village of Southampton 
jobsite in Houston was treated to a fantastic 

view of the Blue Angels flyover on May 6! 


